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Why People Should Read 
‘Us, Politics And The System’ 
Question - Why are people treated so badly 

politically and in making their living, in their 
jobs? Most people are workers: so why do anti-
worker, pro-business-people, pro-the-wealthy 
parties ever get into government? Particularly 
conservative parties, like the Republicans in the 
USA and the others across Europe and all over 
the world? 

Answer - Because that large majority of 
people who are workers don’t understand their 
key relationship with business people. This 
book explains it, from everyone’s daily 
experience of jobs and politics. It aims to 
convince workers of the case for organising 
together. For people ever to win decent 
treatment, the kind of views and 
understandings presented in it need to become 
widely held, argued for and acted on. If people 
read it and urge others to read it, it will help 
people, worldwide, achieve better lives and a 
better future. It is easily, cheaply and freely 
available globally. 

We never examine ‘the economy’ and ‘the 
system’ as relationships. Even though we suffer 
many problems when it works - if that’s ever 



www.uspoliticsandthesystem.org 

really true - and still more when it’s in crisis. 
Instead, we complain about what’s done in 
politics and at work, and the effects on us - “I 
think it’s terrible what they’re doing about this 
or that”  but mostly just ask, just plead, for 
better treatment, in the public arenas open to 
us, from the weak position the current 
relationships put us in. As if appealing for 
fairness and common humanity might work. 
We need to do more than complain and plead. 
We need to examine the job, workplace and 
political  relationships that empower business 
people to treat us harshly, and change them, so 
we have the practical power to be far more 
assertive of our interests in ‘the system’. 

Once, the key relationships were between big 
landowners and tenants or peasants. In Europe 
first, the business system replaced that system, 
and has now spread across the globe. They call 
that ‘globalisation’. The business system 
defines how people relate to everyone else - the 
basic relationships in the workplace and ‘the 
economy.’ Those who it favours call it free 
enterprise. Others call it capitalism. The Free-
market Business System is a better term. We 
need to examine it. Especially how business 
people and workers relate to each other. We 
need a clear view of what’s wrong with 
business relationships and the changes needed. 
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We need it putting across to workers by fellow-
workers. This book is provided to help that 
happen. 

We use the business system without ever 
having taken a close look at how it operates 
and whether it is right or not. And without ever 
having chosen to use it. We could have done 
with doing so at any time in the past few 
centuries.  It runs according to relationships 
that enable those said to be the most able, 
energetic, most hard-working or ruthless to 
exploit, misuse, bully and discard the rest. It 
allows them to direct – or misdirect - the 
economy. It is claimed this is all reasonable 
because anyone can get to that position. Yet 
even if that were true it would be unacceptable 
for one very simple reason. That is that mass 
production of goods and services, involving 
most of us, is the dominant way of producing. 
Most people simply can’t be owners, however 
enterprising they might try to be. Most will be 
workers. And it is not acceptable for them – us 
– to be treated as harshly as we are. 

It allows business people to obstruct us 
organising together as workers. We have never 
written up the arguments against this, ‘The 
Right To Unionise’, nor put it out widely, to 
workers generally.  It’s urgently necessary that 
we do. This book enables it for the first time. 
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For example, here is a statement of the 
unfairness in the job relationship, that should 
be commonly spoken of but isn’t. Each 1 person 
- you, for example - who sells them self as a 
worker to those who employ 100 other workers 
is 100 times weaker than them, the ‘employer’. 
Where the employer has 1000 workers, 1000 
times weaker. That’s not a fair, reasonable way 
to run everyone’s most basic, important  
relationship - the one in which they make their 
living.  

Those who champion the business system - 
business people, their ‘news’ papers, their 
conservative parties, in the UK the Tories, in the 
US the Republicans, their equivalents in other 
countries - have a well worked out set of 
arguments claiming that these relationships 
are fair and just. And even that they are the 
best for everybody. They manage the 
impressive feat of getting these views widely 
accepted. We workers, most people, don’t have 
a clear, thoroughly-thought-out response. 
That’s why we keep getting defeated in politics 
and at work. As happened in the UK in the 1979 
election, when the political arguments against 
us organising and acting together to stick up 
for ourselves in the system won. And they 
continue to win, even amongst some workers, 
despite them being outrageous. 
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This has been going on for centuries. In the 
UK, workers were always treated very badly up 
to 1939 - not so badly after 1945 - badly again 
since 1979. And now, even worse.  

Without a clear, commonly-held 
understanding of the unfairness of the basic 
relationships, and of the rightness and 
necessity of organising together as workers, we 
will just carry on being treated like this. There’s 
always some who resist but it’s never enough. 
It never will be while most people accept the 
business system’s unfair relationships as the 
only way to run society. We have no common 
criticism of these relationships. We don’t even 
have an everyday term for the people whose 
system it is. The all-pervasive false ‘we’ of 
national identity blinds us even to their 
existence and masks their responsibility for 
how we are treated. That leads to some 
blaming our problems on people of different 
colour and foreigners. The problem is the Free-
market Business System and those who enforce 
its relationships - those whose system it is. The 
best everyday term for them is ‘the Business 
Class’. 

Some argue for a radical change to a socialist 
system of relationships. That is too  big a leap 
to make while we don’t even have a solid 
criticism of the existing system, while most 
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people accept the existing relationships. While 
we don’t even have a widespread belief in our 
right to organise together to challenge their 
unfairness.  

It’s way beyond the time when people should 
have a sound criticism of the process, the 
relationships, that enable them to be treated 
wrongly. The book ‘Us, Politics And The System’ 
is such a criticism. The writer believes it is 
essential that many workers read it and urge 
others to read it, to help develop a commonly-
held worker’s philosophy that will support 
much more organisation and assertive action. 

A philosophy that we can use to challenge 
business people, the Tories, and those many 
Labour politicians who concede to them. They 
all grant business people great freedom while 
restricting us from trying to get equal to them 
by organising together. Anti-union and anti-
strike laws, when properly examined, are an 
absolute scandal. Yet there they are. And this 
writer has found even some of the most 
combative and class-conscious workers accept 
their rules, like blaming the Unite union for the 
British Airways cabin crew’s strikes being ruled 
illegal.  

In promoting this book the writer finds people 
show real interest in this notion of examining 
the basic relationships. But few are actually 
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getting hold of it, reading it and urging other 
workers to. Even revolutionary socialists don’t 
‘get’ the need to take a close look at how the 
existing society runs and at common, everyday 
attitudes to ‘the system’ and to each other.  It’s 
no wonder the business class, who do ‘get it’ 
and have their arguments sorted out and 
present them vigorously, dominate society and 
are able to treat us brutally. It’s a history thing 
– they established these unfair ways of relating 
several hundred years ago, in practice and in 
our minds, and we’ve not yet challenged them 
on them. It’s about time we did. 

The book Us, Politics And The System aims to 
do this. People can download a free e-copy at 
www.uspoliticsandthesystem.org  and can buy 
it as a proper printed book from  

https://www.lulu.com/shop/eddie-
mcdonnell/how-we-
relate/paperback/product-
gjvdq56.html?q=how+we+relate&page=1&pa
geSize=4 

for cost price. Plus post and packing.  You 
order it on Lulu’s site and it is printed and 
posted for you locally. If you want to check 
Lulu’s ‘print on demand’ service, go to  
http://en.wikipedia.org/wiki/Lulu  

http://www.uspoliticsandthesystem.org/
https://www.lulu.com/shop/eddie-mcdonnell/how-we-relate/paperback/product-gjvdq56.html?q=how+we+relate&page=1&pageSize=4
https://www.lulu.com/shop/eddie-mcdonnell/how-we-relate/paperback/product-gjvdq56.html?q=how+we+relate&page=1&pageSize=4
https://www.lulu.com/shop/eddie-mcdonnell/how-we-relate/paperback/product-gjvdq56.html?q=how+we+relate&page=1&pageSize=4
https://www.lulu.com/shop/eddie-mcdonnell/how-we-relate/paperback/product-gjvdq56.html?q=how+we+relate&page=1&pageSize=4
https://www.lulu.com/shop/eddie-mcdonnell/how-we-relate/paperback/product-gjvdq56.html?q=how+we+relate&page=1&pageSize=4
http://en.wikipedia.org/wiki/Lulu

